
 
 

RESOLUTION #2020-19 
 

A RESOLUTION TO CREATE A SPECIAL COMMITTEE TO ADVANCE RACIAL 
EQUITY, SOCIAL JUSTICE, DIVERSITY, AND INCLUSION IN THE VILLAGE OF 

MCFARLAND 
 
WHEREAS, the Village of McFarland through the Village Board, Village Staff, members of 
boards, commissions, and committees are committed to advancing racial equity, social justice, 
diversity, and inclusion within our Community and encouraging all residents to do the same; 
 
WHEREAS, the Village Board for the Village of McFarland has previously adopted Resolution 
#2020-14 which is its commitment to the included action plan prepared by the Community to 
effectuate change; 
 
WHEREAS, Resolution #2020-14 identified a commitment by the Village Board to “create a 
diversity and inclusion committee or special committee”; and 
 
WHEREAS, the Village Board desires to create such a special committee to reaffirm its 
commitment to the Community in order to advance racial equity, social justice, diversity, and 
inclusion. 
 
NOW, THEREFORE BE IT RESOLVED, that the Village Board of the Village of McFarland, 
Dane County, Wisconsin, does hereby create the Diversity, Equity, and Inclusion Subcommittee 
(“DEI Subcommittee”) under the requirements of Section 2-481(b) of the McFarland Municipal 
Code as follows: 
 

1. Membership of the Subcommittee will be made up entirely of Residents of the Village 
of McFarland.  Prospective Members shall be appointed by the Village President subject 
to confirmation by the Village Board.  Additionally, the Village President shall appoint the 
Chairperson and Vice-Chairperson of the DEI Subcommittee subject to confirmation by 
the Village Board.  Total membership of the Subcommittee shall not exceed 9 individuals. 

 
2. The charge of the DEI Subcommittee shall be to: 
 

a. Review and provide feedback on Village practices, policies, procedures, 
objectives, and goals as related to diversity, equity, and inclusion. 

 
b. Identify ways to encourage all Village elected/appointed officials, resident 
appointees, and Community members at large to learn about diversity, equity, and 
inclusion. 

 
 c. Promote the engagement of all voices of the Community. 
 

d. Identify initiatives for how the Village can work towards advancing racial equity, 
social justice, diversity, and inclusion while also reflecting these values within our 
Community. 
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e.  Make a recommendation to the Village Board regarding the DEI Subcommittee 
being established within the McFarland Village Code of Ordinances as a Standing 
Committee. 

 
3. The DEI Subcommittee will be advisory in nature and serve under the direct supervision 
and discretion of the Village Board. 

 
4. The DEI Subcommittee will make its recommendation by November, 2021 unless 
otherwise decided or extended by the Village Board.  Further, the Subcommittee will make 
progress reports at least every 3 months following the scheduling of its first meeting. 

 
5. The DEI Subcommittee will be supported by the Village Administrator with assistance 
and full cooperation from all Village Department Heads and Staff as directed by the 
Administrator. 

 
 The above and foregoing Resolution was duly adopted at a regular meeting of the 
McFarland Village Board on September 14, 2020. 
 
 
 
 
APPROVED: 
 
 
      
Brad Czebotar, Village President  
 
 
 
ATTEST: 
 
 
      
Cassandra Suettinger, Village Clerk/Treasurer 

RESOLUTION # 2020-19 
MOTION SECOND 
Flaherty Czebotar 
ACTION DATE 

Adopted 09/14/2020 
Referred  

Tabled  
Withdrawn  

Defeated  
Published  

INDIVIDUAL 
VOTING RECORD 

 

Brassington – Aye Kryzenske – Aye 
Clow – Aye Rupert – Aye 

Czebotar – Aye Utter – Aye 
Flaherty – Aye  
VOTING 
RESULTS 

 

Motion Carried 7 – 0 - 0   
Motion Defeated:  


